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FEELING THE PRESSURE 
With an increasing number of students completing degrees in Allied Health professions, 

there has been an increase in pressure on rural and remote health professionals to act as 
placement supervisors.  Traditionally, students have been viewed by supervisors as 

something of a burden; the time spent completing teaching and training activities means 

that clinicians often put other clinical and quality improvement activities on hold.   

 
One person’s burden… 
Since 2011, Cairns Hospital has hosted almost 40 students for the Foodservices 

component of their Nutrition and Dietetics professional placement.  Unlike traditional 

placement models, students have been engaged in conducting quality improvement 
activities and have completed over 20 projects that have provided organisational benefit.   

 

Is another’s benefit. 
Projects have included: measuring key performance indicators for comparison against 
statewide benchmarks; translating policy and evidence-based guidelines into practice; 

redesigning menus and service delivery models; and creating patient resources for 

culturally and linguistically diverse patients and those with communication difficulties.  

Student projects have been used to develop successful business cases; most notably, a 
student project completed in 2011 formed the basis of a business case to purchase an 

automated, web-based meal ordering system that has improved patient safety and 

purchasing practices.  

 
COME ON IN, THE WATER’S WARM! 
Feedback from participants involved in completing these projects indicate that not only 

does the organisation benefit, but both supervisor and student do as well.  Supervisors 

have an increased sense of work satisfaction and efficiency despite having students on 
placement.  Students find that being able to witness how their project can influence 

patient care is greatly rewarding and increases their motivation to engage in continuous 

quality improvement.  The insight and enjoyment that conducting ‘real’ projects 

provides has been an important factor in the recruitment and retention of new graduates 
in the Cairns Hospital Nutrition & Dietetics department. 

This presentation will use examples of student projects completed in Cairns to 

demonstrate some of the challenges, successes and future opportunities that can be 

realised with an innovative and creative approach to student supervision.  
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