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Mission Statement 
SARRAH exists so that rural and remote 

communities have allied health services that 

support equitable and sustainable health and 

well-being.’ 

 

Vision 
It is our VISION that SARRAH will be the 

recognised peak body representing and 

influencing reform in rural and remote allied 

health, with a supported and dynamic 

member network. 

  

Values 
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SARRAH is recognised nationally as the peak body organisation representing allied health professionals working in rural and remote Australia.  

For nearly twenty-five years SARRAH has sustained a strong reputation for representing the issues facing rural and remote allied health 

professionals in relation to the needs of the communities they serve.  SARRAH has done this by: 

 Creating and facilitating a network of allied health leaders from across the country united in its purpose to improve health services for 

rural and remote Australians 

 Building effective relationships with politicians of all political persuasions and with senior government officials to advocate for rural and 

remote allied health professionals 

 Supporting the professional development of rural allied health professionals through the biennial SARRAH conferences, administration of 

the rural allied health scholarships program and coordinating the national allied health rural generalist pathway steering committee and 

promotion of the program. 

 Developing a cache of resources for rural and remote allied health professionals, such as the Transition to Rural Practice Toolkit 

 Supporting innovative allied health projects in the field, like the Indigenous Diabetic Foot Project and the North-West Queensland Allied 

Health Project 

With SARRAH’s mission in mind, our strategy is to create an environment that supports allied health professionals working in rural and remote 

Australia to thrive personally and professionally. 

 

 

 

 

 

SARRAH’s Strategy: 
We work to improve access to allied health services by influencing the actions of 

government, education providers and service organisations to develop and fund a fit-for-

purpose allied health rural workforce to meet the current and future needs of rural and 

remote Australia. 



 

4 
 

 

  

Connecting our 

People 
 

We are building a 

community of health 

leaders dedicated to 

better health for rural 

and remote Australia 

Investing in our 

People 
 

We are developing the  

allied health rural 

workforce pipeline to 

meet the needs of rural 

and remote Australia 

Working Together 
 

We are working 

collaboratively with our 

members and partners 

to create a united voice 

for rural and remote 

Australia 

Shaping the Future 
 

 

Through advocacy we 

are shaping future health 

services that support 

rural and remote 

Australia 

Strategic directions 

Vibrant, healthy rural communities 
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Key result areas  
 

 

Connecting our People 

1.1 Grow our membership, both individual members and corporate partners  

1.2 Enhance the value proposition for members by expanding the suite of member services  

1.3 Convene biennial SARRAH conferences and summits to expose the next generation of SARRAH leaders to the 

policy and advocacy environment 

 

 

Investing in our People 

2.1 Lead the implementation of the Allied Health Rural Generalist Pathway and advocate and promote to members, 

service providers and funding agencies. 

2.2 Promote the SARRAH Charitable fund to support SARRAH objectives 

2.3 Actively engage rural employers of allied health professionals across health, disability, aged care and workplace 

health & safety sectors  

2.4 Create sustainable income streams to build SARRAH’s capacity and resilience 

 

 

 

Working Together 

3.1 Collaborate with universities and UDRHs to support students and grow capacity in undergraduate rural clinical 

placements 

3.2 Build relationships with service providers and Primary Health Networks to foster flexible, best practice, rural-proof 

multidisciplinary models of care 

3.3 Partner with Rural Health Workforce Network to identify opportunities for allied health professionals to access 

support for professional development and for sustainable workforce training models.  

3.4 Consult with consumer groups to ensure the voice of rural Australia is heard 

 

 

 

Shaping the Future 

4.1 Retain recognition as the voice of allied health professionals working in rural and remote Australia 

4.2 Raise awareness of health disparities and inequitable access to allied health services for rural and remote 

Australians and promote potential solutions 

4.3 Strengthen relationships with decision makers and funding agencies and advocate for policy and funding 

changes which support more sustainable workforce and service models in rural and remote health. 

4.4 Strengthen governance processes and attract and retain the right people in governance, staff and corporate 

partners 
 


