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Aims 

This study (Rural and Remote Allied Health Motivation and Personality Study - RRAHMP) sought 

to understand the construing of allied health (AH) professionals about working in rural and remote 

areas. It aimed to reveal participant perceptions about personality characteristics that contribute to 

working successfully in remote areas. 
 
Methods 

The study used a little known but well regarded technique from Personal Construct Psychology 
called repertory grid interviewing. Repertory grid interviews were conducted in real time in a 

virtual meeting room. The interview required participants to compare a wide range of possible AH 

work positions. Examples of the work positions included their ideal job, their current job, a 

successful remote practitioner and someone who works in a hospital. The question that guided the 
interview was “What are the personality and motivation characteristics that contribute to success in 

the workplace?” Participants answered this question by developing bi-polar constructs. Each 

workplace was then rated on a Likert scale for each construct. 

 
Results 

Thirty four AH professionals from both urban and remote workplaces completed the repertory grid 
interview. The sample represented a range of AH professions and experience levels. The interview 

results will be presented and illustrated with case studies that demonstrate specific findings. 

Differences between the construing of urban and remote-based, novice and experienced, AH 

professionals will be presented.  
 
Discussion 

The results provide insight into job satisfaction and an individual’s beliefs about their suitedness to 

remote work. Links will be made with their self-reported personality and motivation characteristics 

and their recruitment and retention potential.  

 
This paper builds the evidence base about remote AH professionals and how they are construed by 

peers working in both urban and remote areas. The findings will be compared with the literature and 

the policy implications for changes to the recruitment and retention of AH professionals in remote 

areas discussed. 
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