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Current lack of career advancement increases the chance that allied health professionals (AHPs) 
leave health services, particularly the more remote services (Humphreys et al. 2010). Integrated 

continuing professional development (CPD) can enhance career advancement of AHPs as well 

improve the continuity and quality of rural health services. 

Roots et al. (2014) found that rural AHPs considered their general practice to be a specialty 

requiring advanced skills in assessment, reflective practice, networking and collaboration. Access to 
CPD can support AHPs (Schoo et al. 2011) to keep up-to-date and maintain these advanced skills. 

Evidence also suggests that access to CPD provides opportunities for AHPs to connect with peers 

and is positively associated with job satisfaction and intention-to-stay (Keane 2013).  

Although CPD access is only one of many factors favouring retention of AHPs, it has potential to 

create better service delivery models in rural and remote Australia by encouraging workforce 

sustainability and innovation. For example, when public or private health providers develop service 
models best suited to their community, they could simultaneously identify the knowledge and skills 

needed for their AHPs to achieve that. There are good examples of this in Victoria where Managed 

Clinical Networks have required collaboration across health sectors and professions (Cunningham 

et al. 2012). Such policies that support learning organisations and that facilitate collaboration across 
health sectors/agencies with integrated CPD are likely to enhance quality and sustainability of 

health services, particularly in rural areas. 

This paper will illustrate the possible benefits of integrated CPD in service design and workforce 

retention, building on the model developed in the UK by McArthur and Mason (2012). In order to 

develop and pilot a specific model for Australia the following questions need to be considered: (i) 
Can policy support collaboration between organisations and providers to provide effective and 

sustainable rural and remote health services; (ii) If so, can individual needs of health professionals 

be reconciled with organisational needs through supported career pathways and targeted 

professional development to optimise the effective delivery of quality health services; (iii) What are 
the mechanisms underlying outcomes associated with an integrated approach to CPD (e.g., 

enhanced health services, AHPs’ perception to make a difference, job satisfaction, not being 

isolated)? 
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